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UNEMPLOYMENT 
BY  COUNTY 

Not  seasonally  adjusted 


UNITED  STATES 
MONTANA 

Cascade** 
Missoula  ** 
Yellowstone  ** 

Beaverhead 

Big  Horn 

Blaine 

Broadwater 

Carbon 

Carter 

Chouteau 

Custer 

Daniels 

Dawson 

Deer  Lodge 

Fallon 

Fergus 

Flathead 

Gallatin 

Garfield 

Glacier 

Golden  Valley 

Granite 

Hill 

J  efferson 

J  udith  Basin 

Lake 

Lewis  &  Clark 

Liberty 

Lincoln 

McCone 

Madison 

Meagher 

Mineral 

Musselshell 

Park 

Petroleum 

Phillips 

Pondera 

Powder  River 

Powell 

Prairie 

Ravalli 

Richland 

Roosevelt 

Rosebud 

Sanders 

Sheridan 

Silver  Bow 

Stillwater 

Sweet  Grass 

Teton 

Toole 

Treasure 

Valley 

Wheatland 

Wibaux 


Oct  Oct 

2003"^  2002 

5.6%  5.3% 

3.8%  4.2% 
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3.7% 
2.3% 


^October  2003  rate  preliminary 
**Cascade=Great  Falls  MSA 
Missoula=Missoula  MSA 
Yellowstone=Billings  MSA 


OCTOBER  2003  HIGHLIGHTS 

Unemployment 


Seasonally  adjusted  (preliminary  October  2003  data) 


Montana 
US 


1998   1999   2000   2001   2002   2003 

M  ontana'sseasonally  adjusted  unemployment  ratecontinues 
to  be  lower  than  the  U  .5.  rate.  T  he  state's  0  ctober  unem- 
ployment rate  of  4.2  percent  was  1.8  percentage  points 
lower  than  the  nation's. 

Earnings 

Average  weeky  earnings  for  M  ontana's  private  sector  produc- 
tion workers  were  up  4.4  percent  over  the  year  for  0  cto- 
ber, outpacing  the  2.0  percent  over-the-year  increase  in 
U.S.  inflation. 

Nonag  Payroll  Employment 


Montana  Jobs  (Seasonally  Adjusted) 


Nat  Resources/Mining 

Information 

Other  Services 

IVIanufacturing 

Construction 

Financial  Activities 

Prof/Business  Services 

Leisure/Hospitality 

EducVHealth  Services 

Government 

Trade/Transp/Utilities 


C3  October  2002 
a  October  2003 


19,700 
20,100 


^3  32 

3  31,; 


32,800 
700 


J  51,500 
U  52,200 
ZL  52,300 
ZJ  53,000 


84,100 
]  84,900 
]  85,000 
J   85,200 


'Private  educational  services.  (Public  education  is  included  in  the  government  sector.) 

M ontana's ssagonaliy-adj uSed,  nonag"! cultural  payrol I 
enploynnent  vvas  up  about  1,000  jobs  (0.3  percent)  over 
the  year  for  O  ctober.  T  he  I  argeS  over-theyear  gai  ns  vvere 
in  conSruction,  governnnent  leisure^  hospitality,  privste 
education  &  health  sen/ices  and  financial  activities 


CENSUS  2000 

Who  makes  up 
Montana's  current 
generations? 

Thismonth  we'rehighlighting 
theWW  II  generation,  which  in- 
cludes people  born  roughly  be- 
tween 1909  and  1929;  around 
theagesof  70to90yearsold  in 
2000. 

Census2000  infornnation  shows 
out  of  the  902,195  people  living 

i n  M  ontana,  84,434  were  i n  the 
WW  II  generation,  or 9%  of 
Montana'stotal  population.  In 
the  WW  II  generation,  36,136 
people  were  male;  48,298  were 
fennale.  That  makes  the  WW  II 
generation  43%  male  and  57% 
female.  This  14%  difference  is 

dueto  females  generally  living 
longer  than  males. 

The  chart  below  showsthe  coun- 
ties in  M  ontana  with  the  highest 
percent  of  WW  II  generation  peo- 
ple (15%  and  above).  Find  more 
Census  information  at: 
http://ceic.commerce.state.mt.us 


County 

Number  of 
Residents 

Number     Percent 
of  WW  II    of  WW  II 

Daniels 

2,017 

356          18% 

Prairie 

1,199 

219          18% 

Siieridan 

4,105 

701          17% 

Wibaux 

1,068 

161          15% 

"        Research  &      3 

Analysis  Bureau      5" 
W  orkforce  Services  D  ivision      w 


M  ontana  Dept.  of 
Labor  &  Industry 

840  Helena  Ave. 

P.O.  60x1728 

Helena MT  59624 

406-444-2430 

Fax  406-44^2638 

TDD  406-44^0532 
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MONTANA  ECONOMY  AT  A  GLANCE  -  OCTO  BER  2003 


MAIL 

OR  E  -MAIL? 

Please  let  us  know! 

If  you  would  likeustoe- 
mail  you  a  reminder  and  a 
linktothispublicationon 
our  website  eachnnonth, 
e-nnail  l)yournnailing 
addressasitappearsonthis 
pub  and  2)  your  e-nnail 
addresstousat: 

medi  acontacts4rad(a)Sate.nnt.us 

You'll  get thepublication 
much  faster  (in  livingcolor) 
and  we'll  save  money  on 
printing  and  postage! 


3,000  copies  of  this  publication 
were  produced  at  a  unit  cost  of 
43  cents  per  copy  for  a  total 
costof  $1,290.00,  which 
includes  $180.00  for  printing 
and  $1,110.00  for  distribution. 


MONTANA'S  WORKPLACE  DEATHS  DECREASE  OVERTHEYEAR 


Montana  Occupational   Fatalities           1993-2002 
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Top  Four  Fatal  Occupational 
Injuries  By  Cause 

♦Transportation  Accidents  56.9%  (29) 
♦Contacts with  Objects  15.7%  (8) 
♦Falls  11.8%  (6) 
♦Assaults  and  Violent  Acts  7.8%  (4) 


Top  Industries  with  Most 
Fatalities 

♦Agriculture,  Forestyand  Fishing 
Industry  27.5%  (14) 
♦Transportation  and  Public  Utilities 
Industry  19.6%  (10) 

♦  Retail  Trade  13.7%  (7) 

♦  Services  and  Construction 
Industries  11.8%  each  (6) 

♦  Manufacturing  7.8%  (4) 

To  see  thefull  report  or  order  a  copy  of  the  publication,  please  contact  the  Research  &  Analysis 
Bureau,  M  ontana  D  epartnnent  of  Labor  and  I  ndustry,  406-444-2430,  or  visit  our  website  at: 
www.ourfactsyourfuture.org. 
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